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'A ARTICLE XVIII -TYPES OF APPOINTMENT 

1 . Definitions. 

A. Regular Employee. An employee appointed into a budgeted position that 
requires completion of an initial probationary period before regular status is 
attained. 

B. Extra-Help Employee. An employee hired to temporarily replace a regular 
employee who is on vacation or other leave, to meet peak workload needs, or 
to temporarily fill a vacancy until a regular employee is hired. Extra help 
employees may be hired without competitive recruitment or examination, 
although all hiring processes must comply with state and federal laws. 
Temporary appointments may not exceed twelve (12) consecutive months, 
unless agreed to by the COUNTY and the GUILD. 

C. Seasonal Employee. The County may make seasonal appointments when 
the work to be performed is seasonal or cyclical in nature, generally recurs at 
the same time each year in the same department. Seasonal appointments 
shall not exceed five (5) consecutive months. 

D. Project Employee. An employee appointed into a position designated by the 
County as a "project position" for which employment is contingent upon state, 
federal or local grant, or other special funding. Project positions shall be time­
limited in duration, and employees so appointed shall be hotified upon hire of 
the expected ending date of the project appointment. Project employees shall 
be considered regular employees during their limited employment; however, 
such employees shall only be considered for layoff and/or have layoff rights 
within the project and cannot be bumped by other non-project employees. 
Likewise, project employees shall not have the right to bump into regular, non­
project positions. 

2. Benefits. Extra help and seasonal employees are employed at-will and may be 
terminated at any time, with or without cause. Extra help and seasonal employees are 
not eligible for sick leave, vacation leave, bereavement leave, paid holidays, or 
insurance benefits. 

ARTICLE XIX- SAVINGS CLAUSE 

Should any part or any provision in this Agreement be rendered or declared invalid by 
reason of any existing or any subsequently enacted legislation, or by a decree of a court 
of competent jurisdiction, such invalidation or such part or portion of this Agreement shall 
not invalidate the remaining portions of the Agreement, which shall remain in full force 
and effect throughout the term of the Agreement. The COUNTY and the GUILD may 
meet within thirty (30) calendar days for re-negotiation of such invalid provisions for the 
purpose of adequate and lawful replacement thereof and to preserve the intent of the 
entire Agreement as negotiated by the parties. 
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ARTICLE XX- CONTRACT DURATION 

1. This Agreement shall become effective upon the signing of the Agreement and shall 
remain in full force and effect through December 31, 2013. 

2. The Agreement expressed herein in writing constitutes the entire agreement 
between the parties and any past practice or past agreement between the parties prior to 
the effective date of this Agreement-whether written or oral-is null and void unless 
specifically preserved in this Agreement. 

Signed and dated this { (ph day of October, 2011. 

MASON COUNTY ENGINEERS' GUILD: 

Mason County Public Works Engineers' Guild 

MASON COUNTY, WASHINGTON 
BOARD OF COMMISSIONERS: 

Tim Sheldon, Commissioner 
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Appendix A 
2011 Salary Range Table 

STEPS 1 2 3 4 5 6 

SYSTEMS ENGINEER 4,399 4,552 4,705 4,859 5,013 5,166 

SYSTEMS ADMINISTRATOR 4,232 4,377 4,522 4,670 4,814 4,962 

INFORMATION SERVICES TECH 3,959 4,096 4,235 4,373 4,511 4,649 

DATABASE/WEB ENGINEER 4,399 4,552 4,705 4,859 5,013 5,166 

OAT ABASE/WEB ADMINISTRATOR 4,179 4,324 4,470 4,616 4,762 4,907 

DATABASE/WEB TECHNICIAN 3,959 4,096 4,235 4,373 4,511 4,649 

RIGHT OF WAY AGENT IV 4,203 4,349 4,497 4,643 4,790 4,937 

RIGHT OF WAY AGENT Ill 3,959 4,096 4,235 4,373 4,511 4,649 

RIGHT OF WAY AGENT II 3,715 3,844 3,974 4,103 4,232 4,361 

RIGHT OF WAY AGENT I 3,470 3 591 3,712 3,832 3,953 4 075 

ENGINEERING TECHNICIAN IV 4,203 4,349 4,497 4,643 4,790 4,937 

ENGINEERING TECHNICIAN Ill 3,959 4,096 4,235 4,373 4,511 4,649 

ENGINEERING TECHNICIAN II 3,715 3,844 3,974 4,103 4,232 4,361 

ENGINEERING TECHNICIAN I 3,470 3,591 3,712 3,832 3,953 4,075 

CONSTRUCTION TECHNICIAN IV 4,203 4,349 4,497 4,643 4,790 4,937 

CONSTRUCTION TECHNICIAN Ill 3,959 4,096 4,235 4,373 4,511 4,649 

CONSTRUCTION TECHNICIAN II 3,715 3,844 3,974 4,103 4,232 4,361 

CONSTRUCTION TECHNICIAN I 3,470 3,591 3,712 3,832 3,953 4,075 

ENVIRONMENTAL COORDINATOR IV 4,169 4,313 4,459 4,604 4,749 4,894 

ENVIRONMENTAL COORDINATOR Ill 3,974 4,112 4,249 4,388 4,526 4,663 

ENVIRONMENTAL COORDINATOR II 3,729 3,859 3,987 4,117 4,247 4,375 

ENVIRONMENTAL COORDINATOR I 3,485 3,606 3,726 3,847 3,968 4,089 

ROAD UTILITY SPECIALIST 4,203 4 349 4,497 4,643 4,790 4,937 

SENIOR PARTY CHIEF TECH IV 4,203 4,349 4,497 4,643 4,790 4,937 

PARTY CHIEF TECH Ill 3,959 4,096 4,235 4,373 4,511 4,649 

INSTRUMENT MAN TECH II 3,715 3,844 3,974 4,103 4,232 4,361 

CHAINMAN TECH I 3,470 3,591 3,712 3,832 3,953 4,075 

GIS ANALYST 4,192 4,337 4,481 4,626 4,771 4,915 

GIS TECHNICIAN Ill 3,959 4,096 4,235 4,373 4,511 4,649 

GIS TECHNICIAN II 3,715 3,844 3,974 4,103 4,232 4,361 

GIS TECHNICIAN I 3,470 3,591 3,712 3,832 3,953 4,075 

FINANCIAL ANALYST IV 3,959 4,096 4,235 4,373 4,511 4,649 

FINANCIAL ANALYST Ill 3,665 3,793 3,922 4,049 4,177 4,304 

ACCOUNTING TECH II 3,372 3,490 3,607 3,725 3,841 3,959 

ACCOUNTING TECH I 3,079 3,186 3,294 3,400 3,507 3,615 

ADMINISTRATIVE ASSISTANT IV 3,208 3,320 3,429 3,539 3,651 3,760 

ADMINISTRATIVE ASSISTANT Ill 3,012 3,115 3,221 3,324 3,427 3,531 

ADMINISTRATIVE ASSISTANT II 2,864 2,962 3,059 3,158 3,256 3,355 

ADMINISTRATIVE ASSISTANT I 2,614 2,704 2,792 2,882 2,972 3,062 
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MEMORANDUM OF AGREEMENT 
BY AND BETWEEN 
MASON COUNTY 

AND 
MASON COUNTY ENGINEERS' GUILD 

WHEREAS, the negotiated collective bargaining agreement (CBA) between Mason County 
and the Mason County Engineers' Guild, effective October 11, 2011 through December 31, 
2013, provides for mid-term negotiations on the subjects of health insurance and wages 
exclusively, the parties did meet on December 22, 2011, and have agreed to amend the CBA 
as follows: 

ARTICLE XIV- INSURANCE 

1. Effective January 1, 2012, the COUNTY shall contribute up to nine hundred dollars 
($900) per month towards the premiums for Health and Welfare benefits for each eligible 
employee and their eligible dependents. Eligible employees are those regular full-time and 
regular part-time employees compensated eighty (80) hours or more per month. This 
contribution is to be applied to premiums for Washington Teamsters Welfare Trust Medical 
Plan B, Life/AD&D Plan A, Time Loss Plan C, and current county vision, dental, and life 
insurance plans. Throughout the term of this Agreement, the issue of the COUNTY'S 
contribution towards health care benefits for each remaining year may be reopened by either 
party within sixty (60) calendar days of the end ofthe previous year. 

ARTICLE XII - SALARIES 

1. Effective upon the signing of this Agreement through December 31, 2012, employees 
shall be compensated in accordance with Appendix A. For the remaining year of this 
Agreement, the parties shall commence negotiations in regards to wages only, by mid"'" 
October of 2012 for 2013. 

WHEREAS, the specific Sections of the CBA noted above are modified and replaced by way 
of this Memorandum of Agreement, the remaining sections of the qbove-referenced Articles 
shall remain intact. 

As agreed this \Dr- 2012, by: 

( , ;:NTY C~~RS -· 
~YIJ- a1Ring Erickson/Chair Matthew Stull, Guild Representative 

'fZ--:- s~ 
Approved to Form: Tim Sheldon 

~~ ~~----j?=A?3 ?zu;q 
Tim., Whitehead 
Chief Deputy Prosecutor' 


